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effective. In the absence of this inward growth, even if non-co-
operarion were non-violent and effective, with the decline of the
Government it would be impossible for non-co-operators to
preserve the social order and the result wouM be anarchy. This
is vhy non-co-operation has to be practised by the people
consistently with their ability to preserve the social order.

That the chief motive behind non-violent non-co-operation
is not hatred or exclusiveness, but a constructive urge, :s
brought out in the following passage from Young India". "Thers
is no doubt that non-co-operation is an education which is deve-
loping and crystalizing public opinion. And as scon as it is
organized enough for effective action, we have swaraj."59

But the growth of this inward, co-operative aspect of noil-
co-operation must be voluntary. The satyagrahi must respect
others' right of free opinion and free action and use only
persuasion and argument to wean them from the wrong path.
Forcing co-operation would be violence and violence only sus-
tains and multiplies evil. Besides, voluntariness alone can be a
test of "popular feeling and dissatisfaction",60 and so "those
who call themselves non-co-operators from fashion or compul-
sion are no non-co-operators."61 Non-co-operation to be non-
violent, therefore, demands toleration of differences and due
regard for the dissentient's liberty.

The non-violent methods which satyagrahis may employ to
develop the non-co-operation movement are kartal, social
ostracism, and picketing.

Hartal means cessation of business as a measure of
protest. The object of a hartal is to strike the imagination of the
people and the Government.62 But hartals should not be
frequent, otherwise they would cease to be effective.63 Besides,
hartals should be absolutely voluntary. Abstention from work
should be the result of persuasion and other non-violent
methods of propaganda. Employees should not be asked to leave
their work unless they receive permission from their employers.

59 Satyagmha, p. 24.
60 T. /., I, p.  149.
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62 r. /., I, p. 23.
63 Ibid., p. 258.